
 

Agenda 
item:  

SFT4150 

Date of Meeting:  06 December 2018 

 

Report Title:  Equality, Diversity and Inclusion Report 2018 

Status:  Information  Discussion  Assurance  Approval  

   X 

Prepared by:  Rex Webb, Diversity & Inclusion Lead 

Executive Sponsor  
(presenting) : 

Paul Hargreaves, Director of Organisational Development and 
People 







Salisbury NHS Foundation Trust – November 2018.   

 
Standards and Assurance: 
 
Gender Pay Gap  
 
Gender pay difference between all staff including non – AfC. 
 

  Total Salary Total FTE 
Average 

Salary 
Female £63,449,664
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The EDISG to be Chaired by a Non-Executive Director. 
 
OUR WORKFORCE: 
 
This section of the report highlights headline workforce, & grievances data. 
 
Occupations by Ethnicity – At the Trust 11% 
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During 2018 the Trust has raised awareness, supported & promoted LGBT allies 
and RainbowSHED.  The CEO together with our LGBT Diversity Champion have  
recruited LGBT allies encouraging our people to wear the RainbowSHED Lanyards 
and commit to supporting those who identify as LGBT+. This will enable patients and 
our people who identify as LGBT+ to have an outstanding experience at the hospital. 
 
Proposed Action: Identify a number of LGBT+  Diversity Champions to facilitate and 
oversee the progress of the RainbowSHED network and allies programme.  
 
Also to identify a lead LGBT+ Diversity Champion to sit on the Equality, Diversity and 
Inclusion Steering group. 
 
To encourage more of our people to join the RainbowSHED Network and Allies 
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Staff Training on Mandatory Equality, Diversity & Inclusion - To date 
approximately 90% 
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Appendix 1: Equality Objectives 
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Appendix 2: WRES 
 

 
Proposed Action plan 2018/19: 
 
 
 
Action Lead Deadline Progress 
Re-establish and 
develop the REACH 
(BAME) Staff Network. 

Diversity & Inclusion 
Lead. 
Sandy Woodbridge. 
Denis 

31/12/18  

Identify BAME 
Diversity Champions. 
 

-ditto- 31/12/18  
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Explore the feasibility 
of having an “open 
seat” at the Trust 
Board for a 
representative from 
the REACH (BAME) 
staff Network. 
 

Diversity & Inclusion 
Manager. 
Trust Board. 
REACH staff Network. 

01/01/19  

Identify the equality 
data of the Trust 
Governors to evidence 
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